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(2) A child care facility that has a written contract 
with one or more private sector businesses to provide 
child care for the employees of that business. 


[Statutory Authority: RCW 43.31.504. 92-02-015, § 130-14-010, 
filed 12/23/91, effective 1/23/92. Statutory Authority: RCW 43.31- 
.085. 90-17-054, § 130-14-010, filed 8/14/90, effective 9/14/90.] 


WAC 130-14-020 Loan guarantees. (1) Loans that 
are awarded to an applicant through a lending institu- 
tion can be guaranteed by the child care facility fund up 
to eighty percent of the loan or to a maximum of 
twenty-five thousand dollars. Such loan must be in- 
tended to start or expand a child care facility and be 
made by a state or federally regulated financial 
institution. 

(2) The loan guarantee shall be awarded on a one- 
time-—only. basis and shall not exceed twenty-five thou- 
sand dollars. 

(3) Applicants must provide sufficient collateral for 
funds under this section, as determined by the child care 
facility fund committee. 


{Statutory Authority: RCW 43.31.504. 92-02-015, § 130-14-020, 
filed 12/23/91, effective 1/23/92. Statutory Authority: RCW 43.31- 
.085. 90-17-054, § 130-14-020, filed 8/14/90, effective 9/14/90.] 


WAC 130-14-030 Direct loans. (1) Direct loans 
may be awarded to the applicant on a one-time~only 
basis and shall not exceed a maximum of one hundred 
thousand dollars. 

(2) Repayment of the direct loan shall be made to the 
child care facility revolving fund. 

(3) Interest rates for a direct loan may be up to prime 
rate, negotiated on a case-by-case basis, fixed for the 
life of the loan. Loan terms shall be negotiated on a 
case-by-case basis. 

(4) Applicants must provide sufficient collateral for 
funds loaned under this section, as determined by the 
child care facility fund committee. 


[Statutory Authority; RCW 43.31.504. 92-02-015, § 130-14-030, 


filed 12/23/91, effective 1/23/92. Statutory Authority: RCW 43.31- - 


.085. 90-17-054, § 130~14-030, filed 8/14/90, effective 9/14/90.] 


WAC 130-14-040 Grants. (1) A grant may be 
awarded to the applicant on a one-time-—only basis. 

(2) A grant shall not exceed a maximum of twenty- 
five thousand dollars and must be matched on a dollar— 
for-dollar basis with cash or goods or services that 
would otherwise have required cash outlay and are nec- 
essary for start-up or capital improvement expenses. 

(3) Full repayment of a grant to the child care facility 
revolving fund is required if the child care facility ceases 
to provide child care earlier than the following time pe- 
riods from the date the grant is made: 

(a) Twelve months for a grant up to five thousand 
dollars; 

(b) Twenty-four months for a grant over five thou- 
sand dollars to ten thousand dollars; 

(c) Thirty-six months for a grant over ten thousand 
dollars to fifteen thousand dollars; 

(d) Forty-eight months for a grant over fifteen thou- 
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sand dollars to twenty thousand dollars; 

(e) Sixty months for a grant over twenty thousand 
dollars to twenty-five thousand dollars. 

(4) Applicants must provide sufficient collateral for 
funds for this section, as determined by the child care 
facility fund committee. 


[Statutory Authority; RCW 43.31.504. 92-02-015, § 130-14-040, 
filed 12/23/91, effective 1/23/92. Statutory Authority: RCW 43.31- 
.085, 90-17-054, § 130-14-049, filed 8/14/90, effective 9/14/90.) 


WAC 130-14-050 Project eligibility. (1) To receive 
child care facility funds under these provisions, an ap- 
plicant must provide on-site or off-site child care. 

(2) The business applicant must: 

(a) Enter into a written contract with an existing or a 
newly licensed child care provider offering expanded 
child care services either on-site or off-site; or 

(b) Operate a child care facility for their own em- 
ployees' children. 

(3) An applicant must include with its application a 
copy of the required written contract for child care 
services. 

(4) The applicant must submit a plan that includes a 
description of: 

(a) The need for a new or improved child care facility 
in the area to be served by the applicant; 

(b) The steps to be taken to serve a reasonable num- 
ber of: 

(i) Handicapped children; 

(ii) Sick children; 

(iii) Infants; 

(iv) Children requiring nighttime or weekend care; 

(v) Children whose costs of care are subsidized by the 
government; 

(c) Why financial assistance from the state is needed 
to start or improve the child care facility; 

(d) How the guaranteed loan, direct loan, or grant 
will be used, and how such use will meet the described 
need; 

` (e) The child care services to be available at the facil- 
ity and the capacity of the applicant to provide these 
services; 

(f) The financial status of the applicant, including 
other resources available to the applicant which will en- 
sure the viability of the facility and the availability of its 
described services. 

[Statutory Authority: RCW 43.31.504. 92-02-015, § 130-14-050, 


filed 12/23/91, effective 1/23/92. Statutory Authority: RCW 43.31- 
085. 90-17-054, § 130-14-050, filed 8/14/90, effective 9/14/90.] 
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Chapters 
131-16 Faculty and staff personnel. 
131-28 Tuition and fee charges. 
131-32 Educational services. 
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Chapter 131-16 WAC 
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WAC 

131-16-005 ` Mandatory retirement age defined. 

131-16-010 Designation of community college system retirement 
plan. 

131-16-011 Definitions. 

131-16-015 Retirement benefit goal established. 

131-16-020 Repealed. 

131-16-021 Employees eligible to participate in retirement annu- 
ity purchase plan. 

131-16-030 Repealed. 

131-16-031 Participation in the plan. 

131-16-040 Disability retirement provisions for TIAA/CREF 
participants. 

131-16-050 Contribution rates established. 

131~16-055 Options for self-directed investment of retirement 
plan contributions and accumulations. 

131-16-060 Repurchase of annuity contract under certain 
conditions. 

131-16-061 Supplemental retirement benefits. 

131-16-062 Benefit options after termination of employment. 

131-16-065 Optional retirement transition benefit. 

131-16-066 Single sum death benefit to spouse beneficiaries. 

131-16-069 Repealed. 

131-16-070 Adoption and publication of district personnel selec- 

i tion practices and standards required. 

131-16-080 General standards of qualifications for community 
college personnel. 

131-16-091 Additional qualifications in areas of specialization. 

131—16-092 Maintaining and improving occupational and teach- 
ing competencies for vocational administrators, in- 
structors and counselors. 

131-16-093 Types of vocational education certificates. 

131—-16-094 Definition of professional improvement units. 

131-16-095 Reciprocity defined. 

131-16-500 Permissible compensation elements for community 


and technical college presidents. 


DISPOSITION OF SECTIONS FORMERLY CODIFIED IN THIS 
CHAPTER 
131—16-020 Employees eligible to participate in retirement annu- 
ity purchase plan. [Statutory Authority; RCW 28B- 
10.400. 83-20-042 (Order 95, Resolution No. 83- 
25), § 131-16-020, filed 9/28/83; Order 55, § 131- 
16-020, filed 4/2/76; Order 51, § 131-16-020, filed 
1/9/76; Order 37, § 131-16-020, filed 5/19/75; Or- 
der 28, § 131-16-020, filed 7/1/74; Order 4, § 131- 
16-020, filed 10/22/69.] Repealed by 91-13-048 
(Resolution No. 91-20, Order 129), filed 6/14/91, 
effective 7/15/91. Statutory Authority; RCW 
28B.10.400. 
Optional participation for certain employees. [Order 
28, § 131—16-030, filed 7/1/74; Order 9, § 131-16- 
030, filed 6/7/71; Order 4, § 131-16-030, filed 
10/22/69.] Repealed by 91-13-048 (Resolution No. 
91-20, Order 129), filed 6/14/91, effective 7/15/91. 
Statutory Authority: RCW 28B.10.400. 
Application of retirement plan to employees of state 
board. [Order 28, § 131-16-069, filed 7/1/74.] Re- 
pealed by 91-13-048 (Resolution No. 91-20, Order 
129), filed 6/14/91, effective 7/15/91. Statutory Au- 
thority: RCW 28B.10.400. 


131-16—-030 


131-16-069 


WAC 131-16-005 Mandatory retirement age de- 
fined. Except as otherwise prohibited by federal law, the 
mandatory retirement age for employees of college dis- 
tricts or the state board shall be the end of the academic 
year in which an employee attains age seventy; however, 
when officially approved by the district board of trust- 
ees, or by the state board in the case of its employees, 
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extension of service beyond the mandatory retirement 
age may be made pursuant to the provisions of RCW 
28B.10.420. 


[Statutory Authority: RCW 28B.10.400. 91-13-048 (Resolution No. 
91-20, Order 129), § 131-16-005, filed 6/14/91, effective 7/15/91; 
85-19-056 (Order 103, Resolution No. 85-25), § 131-16-005, filed 
9/16/85. Statutory Authority: 1979 ex.s. c 159, 79-10-020 (Order 77, 
Resolution 79-30), § 131-16-005, filed 9/10/79; Order 28, § 131-16- 
005, filed 7/1/74.] 


WAC 131-16-010 Designation of community col- 
lege system retirement plan. There is hereby established 
for the eligible employees of the community colleges of 
the state of Washington and the state board, a retire- 
ment plan which shall entitle such employees to pur- 
chase retirement annuities from the teachers’ insurance 
annuity association (TIAA) and the college retirement 
equities fund (CREF), hereafter called the 
TIAA/CREF plan, subject to the provisions of WAC 
131—-16-011 through 131—16-066. 


{Statutory Authority: RCW 28B.10.400. 91-13-048 (Resolution No. 
91-20, Order 129), § 131-16-010, filed 6/14/91, effective 7/15/91; 
Order 28, § 131-16-010, filed 7/1/74; Order 4, § 131-16~-010, filed 
10/22/69.] 


WAC 131-16-011 Definitions. For the purpose of 
WAC 131-16-005 through 131-16-066, the following 
definitions shall apply: 

(1) "Participant" means any individual who is eligible 
to purchase retirement annuities through the 
TIAA/CREF plan and whose required contribution to 
such plan is matched by the employing college district or 
the state board pursuant to the provisions of WAC 131- 
16-050. 

(2) "Supplemental retirement benefit" means pay- 
ments, as calculated in accordance with WAC 131-16- 
061, made by the state board to an eligible retired par- 
ticipant or designated beneficiary whose retirement ben- 
efits provided by the TIAA/CREF plan do not attain 
the level of the retirement benefit goal established by 
WAC 131-16-015. 

(3) "Year of full-time service" means retirement 
credit based on full-time employment or the equivalent 
thereof based on part-time employment in an eligible 
position for a period of not less than five months in any 
fiscal year during which TIAA/CREF contributions 
were made by both the participant and a Washington 
public higher education institution or the state board or 
any year or fractional year of prior service in a 
Washington public retirement system while employed at 
a Washington public higher education institution: Pro- 
vided, That the participant will receive a pension benefit 
from such other retirement system: And provided fur- 
ther, That not more than one year of full-time service 
will be credited for service in any one fiscal year. 

(4) "Fiscal year" means the period beginning on July 
1 of any calendar year and ending on June 30 of the 
succeeding calendar year. 

(5) "Average annual salary" means the amount de- 
rived when the salary received during the two consecu- 
tive highest salaried fiscal years of full-time service for 
which TIAA/CREF contributions were made by both 
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the participant and a Washington public higher educa- 
tion institution is divided by two. 

(6) "TIAA/CREF retirement benefit" means the 
amount of annual retirement income derived from a 
participant's accumulated annuities including dividends 
at the time of retirement: Provided, That solely for the 
purpose of calculating a potential supplemental retire- 
ment benefit, such amount shall be adjusted to meet the 
assumptions set forth in WAC 131-—16-061(2). 

(7) "Salary" means all remuneration received by the 
participant from the employing college district or the 
state board, including summer quarter compensation, 
extra duty pay, leave stipends, and grants made by or 
through the college district or state board; but not in- 
cluding any severance pay, early retirement incentive 
payment, remuneration for unused sick or personal 
leave, or remuneration for unused annual or vacation 
leave in excess of the amount payable for thirty days or 
two hundred forty hours of service. 

(8) "Designated beneficiary" means the surviving 
spouse of the retiree or, with the consent of such spouse, 
if any, such other person or persons as shall have an in- 
surable interest in the retiree's life and shall have been 
nominated by written designation duly executed and 
filed with the retiree's institution of higher education or 
the state board. 

(9) "State board" means the state board for commu- 
nity college education as created in RCW 28B.50.050. 

(10) "Appointing authority" means a college district 
board of trustees or the state board or the designees of 
such boards. 

[Statutory Authority; RCW 28B.10.400. 91-13-048 (Resolution No. 
91-20, Order 129), § 131-16-011, filed 6/14/91, effective 7/15/91. 
Statutory Authority; RCW 28B.10.400(3). 86-22-027 (Order 111, 
Resolution No. 86-43), § 131-16-011, filed 10/30/86. Statutory Au- 
thority: RCW 28B.10.400. 83-20-042 (Order 95, Resolution No, 83- 
25), § 131-16-011, filed 9/28/83. Statutory Authority: RCW 
28B.10.400(3). 82-11-014 (Order 91, Resolution No. 82-6), § 131- 
16-011, filed 5/10/82, Statutory Authority; RCW 28B.10.400. 79— 


12-069 (Order 80, Resolution No. 79-44), § 131-16-011, filed 
11/30/79; Order 28, § 131-16-011, filed 7/1/74.] 


WAC 131-16-015 Retirement benefit goal estab- 

lished. Subject to the provisions of WAC 131-16-061, 
the retirement benefit goal for participants in the 
TIAA/CREF plan is to provide participants at age 
sixty-five having twenty-five years of full-time service a 
minimum annual retirement income, exclusive of Fed- 
eral Old Age Survivors Insurance benefits, equivalent to 
fifty percent of their average annual salary. 
[Statutory Authority: RCW 28B.10.400. 91-13-048 (Resolution No. 
91-20, Order 129), § 131-16-015, filed 6/14/91, effective 7/15/91. 
Statutory Authority: RCW 28B.10.400(3). 82-11-014 (Order 91, 
Resolution No. 82-6), § 131-16-015, filed 5/10/82; Order 28, § 131- 
16-015, filed 7/1/74.] 


WAC 131-16-020 Repealed. See Disposition Table 
at beginning of this chapter. 


WAC 131-16-021 Employees eligible to participate 
in retirement annuity purchase plan. (1) Eligibility to 
participate in the TIAA/CREF plan is limited to per- 
sons who hold appointments to college district or state 
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board staff positions as full-time or part-time faculty 
members or administrators exempt from the provisions 
of chapter 28B.16 RCW and who are assigned a cumu- 
lative total of at least eighty percent of full-time work- 
load as defined by the appointing authority at one or 
more college districts or the state board for at least two 
consecutive college quarters or who otherwise would be 
eligible for membership in the Washington state teach- 
ers retirement system. 

(2) Participation in the plan is also permitted for cur- 
rent and former employees of college districts or the 
state board who are on leave of absence or who have 
terminated employment by reason of permanent disabil- 
ity and who are receiving a salary continuation insur- 
ance benefit through a plan made available by the state 
of Washington: Provided, That such noncontributory 
participation shall not be creditable toward the number 
of years of full-time service utilized in calculating eligi- 
bility for supplemental retirement benefits pursuant to 
WAC 131-16-061. 

(3) Participation in the plan without matching em- 
ployer contributions is also permitted for any employee 
of a college district or the state board who desires to 
utilize the plan as a supplemental retirement savings ve- 
hicle to any state-sponsored, retirement plan in which 
the employee participates: Provided, That the provisions 
of WAC 131-16-015, 131-16-050, and 131-16-061 
shall not apply in such cases. 

(4) An employee who moves from an ineligible to an 
eligible position for the same appointing authority may 
become a participant by so electing in writing within six 
months following such move. 

(5) A participant who moves from an eligible position 
to an ineligible position for the same appointing author- 
ity may continue to be a participant by so electing 
within six months following such move. 

(6) Participants shall continue participation regardless 
of the proportion of full-time. duties assigned, except as 
otherwise provided in this section, as long as continu- 
ously employed by the same appointing authority. For 
the purpose of this section, spring and fall quarters shall 
be considered as consecutive periods of employment. 

(7) Any eligible employee who at the time of initial 
employment is required to or elects to become a partici- 
pant in this plan may also select at that time to delay 
active participation and payment of required contribu- 
tions for two years following the date of initial employ- 
ment. 


[Statutory Authority: RCW 28B.10.400, 91-13-048 (Resolution No. 
91-20, Order 129), § 131~16-021, filed 6/14/91, effective 7/15/91.] 


WAC 131-16-030 Repealed. See Disposition Table 
at beginning of this chapter. 


WAC 131-16-031 Participation in the plan. (1) 
Participation in the TLAA/CREF plan is required of all 
otherwise eligible new employees: Provided, That any 
such new employee, who at the time of employment is a 
member of the Washington state teachers retirement 
system or the Washington public employees retirement 
system, may irrevocably elect to retain such membership 
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or, if not vested in that system, retain membership until 
vesting occurs and then irrevocably elect to participate 
in the TIAA/CREF plan. 

(2) College district or state board employees who are 
members of retirement plans other than the TIAA/ 
CREF plan may participate in the TIAA/CREF plan, 
without a matching employer contribution, through tax 
deferred annuity purchase agreements with the employ- 
ing college district or the state board, to the extent al- 
lowed by the applicable United States Internal Revenue 
Code provisions. 


[Statutory Authority: RCW 28B.10.400. 91-13-048 (Resolution No. 
91-20, Order 129), § 131-16-031, filed 6/14/91, effective 7/15/91.] 


WAC 131-16-040 Disability retirement provisions 

for TIAA/CREF participants. The board of trustees of 
any college district or the state board may approve the 
retirement of any participant for reasons of health or 
permanent disability either upon the request of the ap- 
pointing authority or the participant: Provided, That 
reasonable consideration is first given to the written rec- 
ommendations of the employee's personal physician or, if 
requested by either the employee or the appointing au- 
thority, a review of such recommendations by another 
physician appointed by mutual agreement for that pur- 
pose. 
[Statutory Authority: RCW 28B.10.400. 91-13-048 (Resolution No. 
91-20, Order 129), § 131-16-040, filed 6/14/91, effective 7/15/91; 
83-20-042 (Order 95, Resolution No. 83-25), § 131—16-040, filed 
9/28/83; 79-12-069 (Order 80, Resolution 79-44), § 131-16-040, 
filed 11/30/79; Order 28, § 131-16-040, filed 7/1/74; Order 4, § 
131-16-040, filed 10/22/69.] 


WAC 131-16-050 Contribution rates established. 
(1) Each participant in the TIAA/CREF plan shall 
contribute five percent of salary each pay period until 
attainment of age thirty-five and seven and one-half 
percent each pay period thereafter and the employing 
district or state board shall contribute a like sum. A 
participant may further elect to increase the rate to ten 
percent of salary each pay period after attaining age 
fifty and the employing district or state board shall con- 
tribute a like sum. The combined contribution may be 
allocated among the TIAA and CREF funds as directed 
by the participant. 

(2) During periods when participants are on leave of 
absence and are receiving partial compensation, the em- 
ployer shall continue to make contributions on the same 
basis as herein provided if the participant agrees to con- 
tribute in a like manner. 

(3) Any eligible employee may enter into an agree- 
ment with the college district to reduce the employee's 
monthly salary by the amount of the required 
employee's monthly contribution and any supplemental 
amount, within the limits prescribed in the Internal 
Revenue Code: Provided, That no more than one agree- 
ment for such salary reduction may be made within any 
tax year of the employee, except to the extent otherwise 
permitted by the Internal Revenue Code. 

[Statutory Authority: RCW 28B.10.400. 91-13-048 (Resolution No. 


91-20, Order 129), § 131—16-050, filed 6/14/91, effective 7/15/91; 
Order 28, § 131-16-050, filed 7/1/74; Order 13, § 131-16-050, filed 
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10/8/71; Order 4, § 131-16-050, filed 10/22/69.] 


WAC 131-16-055 Options for self-directed invest- 
ment of retirement plan contributions and accumulations. 
While actively employed, participants may exercise any 
or a combination of the following options for allocation 
of current premiums or transfer of accumulated TIAA 
or CREF fund accumulated balances. 

(1) Current premiums may be allocated among the 
TIAA account and the CREF accounts in any whole 
percentage proportions. 

(2) CREF fund accumulations resulting from previ- 
ously contributed premiums may be transferred in whole 
or in part among any of the CREF subsidiary accounts 
or to the TIAA account. 

(3) TIAA fund accumulations resulting from previ- 
ously contributed premiums or from transfers from 
CREF accounts may be transferred to any CREF ac- 
counts on the basis of an irrevocable ten-year schedule 
of payments, subject to procedures established by 
TIAA/CREF. 


[Statutory Authority: RCW 28B.10.400. 91-13-048 (Resolution No. 
91-20, Order 129), § 131-16-055, filed 6/14/91, effective 7/15/91.] 


WAC 131-16-060 Repurchase of annuity contract 
under certain conditions. In the event a participant leaves 
the employ of any Washington college district or the 
state board for reasons other than retirement or disabil- 
ity and requests repurchase of his or her TIAA or CREF 
accumulation, the state board approves such repurchases 
as are recommended by the appropriate district board of 
trustees: Provided, That TIAA/CREF agrees to such 
repurchase: And provided further, That the portion of 
the repurchase attributable to contributions made by 
employing college district shall be returned to that dis- 
trict by TIAA/CREF. 

The state board will agrée to the repurchase of con- 
tracts only if all the following conditions are met: 

(a) Payments to the annuitant have not begun; 

(b) The annuity has been in force for five years or 
less; 

(c) The annuitant requests repurchase of all annuities 
he or she owns; 

(d) The annuitant is neither employed at nor is trans- 
ferring to an institution having a TIAA/CREF retire- 
ment plan; 

(e) All educational institutions that contributed any 
part of the premiums. consent to the repurchase; 

(f) If the annuitant has more than one annuity, the 
total value of all TIAA/CREF annuities and the longest 
duration of any of them shall govern in determining 
whether a repurchase will be made under this rule. 
[Statutory Authority: RCW 28B.10.400. 91-13-048 (Resolution No. 
91-20, Order 129), § 131-16-060, filed 6/14/91, effective 7/15/91; 


Order 28, § 131-16-060, filed 7/1/74; Order 4, § 131-16-060, filed 
10/22/69.] 


WAC 131-16-061 Supplemental retirement benefits. 
(1) A participant is eligible to receive supplemental re- 
tirement benefit payments if at the time of retirement 
the participant is age sixty-two or over and has at least 
ten years of full-time service in the TIAA/CREF plan 
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at a Washington public institution of higher education: 
Provided, That the amount of the supplemental retire- 
ment benefit, as calculated in accordance with the pro- 
visions of this section, is a positive amount. 

(2) Subject to the provisions of subdivisions (c), (d), 
and (e) of this subsection, the annual amount of supple- 
mental retirement benefit payable to a participant upon 
retirement is the excess, if any, when the value deter- 
mined in subdivision (b) is subtracted from the value 
determined in subdivision (a), as follows: 

(a) The lesser of fifty percent of the participant's av- 
erage annual salary or two percent of the average annual 
salary multiplied by the number of years of full-time 
service; provided that if the participant did not elect to 
contribute ten percent of salary beginning July 1, 1974, 
or if later, after attainment of age fifty, service for such 
periods shall be calculated at the rate of one and one- 
half percent instead of two percent. 

(b) The combined retirement benefit from the TIAA/ 
CREF annuity and any other Washington state public 
retirement system as a result of service while employed 
by a Washington public higher education institution that 
the participant would receive in the first month of re- 
tirement multiplied by twelve: Provided, That the 
TIAA/CREF benefit shall be calculated on the follow- 
ing assumptions: 

(i) After July 1, 1974, fifty percent of the combined 
contributions were made to TIAA and fifty percent to 
the CREF stock fund during each year of fulltime ser- 
vice: Provided, That benefit calculations related to con- 
tributions made prior to July 1, 1974, shall be computed 
on the basis of actual allocations between TIAA and 
CREF; and 

(ii) The full TIAA/CREF annuity accumulations, in- 
cluding all dividends payable by TIAA and further in- 
cluding the amounts, if any, paid in a single sum under 
the retirement transition benefit option, were fully set- 
tled on a joint and two-thirds survivorship option with a 
ten-year guarantee, using actual ages of retiree and 
spouse, but not exceeding a five-year difference; except 


that for unmarried participants the TIAA accumula- ` 


tions, including dividends, were settled on an installment 
refund option and the CREF accumulations were settled 
on a life annuity with ten-year guarantee option, all to 
be based on TIAA/CREF estimates at the time of re- 
tirement; and 

(iii) Annuity benefits purchased by premiums paid 
other than as a participant in a Washington public insti- 
tution of higher education TIAA/CREF retirement plan 
shall be excluded. 

(iv) For the purposes of this calculation, the assump- 
tions applied to the TIAA/CREF accumulation: settle- 
ment shall also apply to settlement of the benefit from 
any other retirement plan. 

(c) The amount of supplemental retirement benefit for 
a participant who has not attained age sixty-five at re- 
tirement is the amount calculated in subsection (2) of 
this section reduced by one-half of one percent for each 
calendar month remaining until age sixty-five: Provided, 
That the supplemental retirement benefit for an other- 
wise qualified participant retired for reason of health or 
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permanent disability shall not be so reduced. 

(d) Any portion of participant's TIAA and/or CREF 
annuity accumulation paid to a participant's spouse upon 
dissolution of a marriage shall be included in any subse- 
quent calculation of supplemental retirement benefits 
just as if these funds had remained in the participant's 
TIAA and/or CREF annuity. 

(e) The selection of a TIAA/CREF retirement option 
other than the joint and two-thirds survivorship with 
ten-year guarantee shall not alter the method of calcu- 
lating the supplemental retirement benefit; however, if 
the participant's combined TIAA/CREF retirement 
benefit and calculated supplemental retirement benefit 
exceeds fifty percent of the participant's average annual 
salary, the supplemental retirement benefit shall be re- 
duced so that the total combined benefits do not. exceed 
fifty percent of average annual salary. 

(3) The payment of supplemental retirement benefits 
shall be consistent with the following provisions: 

(a) Supplemental retirement benefits shall be paid in 
equal monthly installments, except that if such monthly 
installments should be less than ten dollars, such benefit 
payments may be paid at longer intervals as determined 
by the state board. 

(b) Supplemental retirement benefit payments will 
continue for the lifetime of the retired participant; how- 
ever, prior to retirement, a participant may choose to 
provide for the continuation of supplemental retirement 
benefit payments, on an actuarially equivalent reduced 
basis, to his or her spouse or designated beneficiary after 
the retiree's death. Notification of such choice shall be 
filed in writing with the state board and shall be irrevo- 
cable after retirement. If such option is chosen, the sup- 
plemental retirement benefit payments shall be in the 
same proportion as any TIAA/CREF survivor annuity 
option potentially payable to and elected by the partici- 
pant. If a designation of a survivor's option is not made 
and the participant dies after attaining age sixty-two 
but prior to retirement, any supplemental benefit pay- 
able shall be based on the two-thirds benefit to survivor 
option. l 

(c) Prior to making any supplemental benefit pay- 
ments, the state board shall obtain a document signed by 
the participant and spouse, if any, or designated benefi- 
ciary acknowledging the supplemental retirement benefit 
option chosen by the participant. 

(4) A retired participant who is reemployed shall con- 
tinue to be eligible to receive retirement income benefits, 
except that the supplemental retirement benefit shall not 
continue during periods of employment for more than 
forty percent of full-time or seventy hours per month or 
five months duration in any fiscal year. Retirement con- 
tributions shall not be made from the salary for such 
employment, unless the individual once again becomes 
eligible to participate under the provisions of WAC 131- 
16-021. 

[Statutory Authority: RCW 28B.10.400. 91-13-048 (Resolution No. 
91-20, Order 129), § 131-16-061, filed 6/14/91, effective 7/15/91; 
83-20-042 (Order 95, Resolution No. 83-25), § 131-16-061, filed 
9/28/83. Statutory Authority: RCW 28B.10.400(3). 82-11-014 (Or- 


der 91, Resolution No. 82-6), § 131—-16-061, filed 5/10/82. Statutory 
Authority: RCW 28B.10.400. 79-12-069 (Order 80, Resolution No. 
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79-44), § 131-16-061, filed. 11/30/79; Order 28, § 131-16-06l, filed 
7/1/74] 


WAC 131-16-062 Benefit options after termination 
of employment. (1) After termination of employment, 
participants having attained age fifty-five or having 
completed thirty years of fulltime service in this plan or 
any combination of Washington state sponsored retire- 
ment plans may exercise any settlement option for re- 
ceipt of retirement benefits being made available by 
TIAA/CREF at that time. 

(2) The federal income tax consequences resulting 
from the exercise of any options of elections provided by 
this section shall be the sole responsibility of the indi- 
vidual participant, and all federal tax regulations related 
to the receipt of retirement income benefits shall apply. 

(3) The provisions of this section shall apply only to 
TIAA and CREF account accumulations attributable to 
contributions made as a result of employment in institu- 
tions or agencies subject to the provisions of WAC 131- 
16-005 through 131—16-066. 


[Statutory Authority: RCW 28B.10.400. 91-13-048 (Resolution No. 
91-20, Order 129), § 131-16—-062, filed 6/14/91, effective 7/15/91.] 


WAC 131-16-065 Optional retirement transition 
benefit. Participants may choose the optional retirement 
transition benefit that at the time of their retirement 
permits receipt of not more than ten percent of the ac- 
cumulated value in each annuity in a lump-sum pay- 
ment, provided that annuity benefits commence after the 
participant's fifty—fifth birthday. Benefits from the re- 
mainder of the combined annuity value shall be paid in 
the form of other retirement options then available to 
the annuitant as now or hereafter permitted by 
TIAA/CREF. Selection of the option to receive the re- 
tirement transition benefit shall be made immediately 
prior to retirement in such manner as now or hereafter 
permitted by TIAA/CREF. 

[Statutory Authority; RCW 28B.10.400. 91-13-048 (Resolution No. 
91-20, Order 129), § 131-16-065, filed 6/14/91, effective 7/15/91; 


Order 28, § 131-16-065, filed 7/1/74; Order 14, § 131-16-065, filed 
2/18/72] 


WAC 131-16-066 Single sum death benefit to 
spouse beneficiaries. Unless previously indicated to the 
contrary by the participating employee in writing di- 
rectly to TIAA/CREF, the surviving spouse or other 
beneficiary, if applicable, of any TIAA/CREF plan 
participant who dies before retirement shall be entitled 
to receive a single sum death benefit in the amount of 
the then current value of the annuity accumulation. 
[Statutory Authority: RCW 28B.10.400. 91-13-048 (Resolution No. 
91-20, Order 129), § 131-16-066, filed 6/14/91, effective 7/15/91; 
Poni § 131-16-066, filed 7/1/74; Order 15, § 131-16-066, filed 
2 3 


WAC 131-16-069 Repealed. See Disposition Table 
at beginning of this chapter. 


WAC 131-16-070 Adoption and publication of dis- 
trict personnel selection practices and standards required. 
Each college district board of trustees shall adopt and 
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publish a statement of personnel selection practices and 
standards governing all nonclassified service personnel 
which are designed to ensure high standards of excel- 
lence in all phases of district operations, satisfy the 
standards of regional and national accrediting organiza- 
tion, and provide for a professional staff representing a 
wide range of educational and professional experience. 
Such personnel practices and standards shall be consis- 
tent with WAC 131-16-080. 

[Statutory Authority: RCW 28B.50.090 (7)(a). 91-21-009 (Order 
134, Resolution No. 91-27), § 131-16-070, filed 10/4/91, effective 


11/4/91; 80-13-011 (Order 82, Resolution No. 80-14), § 131-16- 
070, filed 9/8/80; Order 5, § 131-16-070, filed 12/12/69.] 


WAC 131-16-080 General standards of qualifica- 
tions for community college personnel. Prior to employ- 
ment of candidates to perform professional services in 
Washington community and technical colleges, the dis- 
trict board of trustees shall establish that the candidate 
possesses: 

(1) Scholarship and/or technical skill that represents 
appropriate study, training, and skills in the proposed 
area of assignment, 

(2) Expertise as a practitioner as evidenced by reports 
of former associates and supervisors, 

(3) A demonstrable understanding and acceptance of 
the role to be played as a partner in an educational en- 
terprise serving the best interests of the students, 

(4) A demonstrable understanding and acceptance of 
the mission, role, and character of the community or 
technical college, 

(5) The ability to perform assigned duties in a manner 
consistent with the goals of the institution and the com- 
munity and technical college system, and 

(6) Personal characteristics that contribute to the 
ability to promote the welfare of the students, the insti- 
tution, and the state of Washington. 

[Statutory Authority: RCW 28B.50.090 (7)(a). 91-21-009 (Order 
134, Resolution No. 91-27), § 131-16-080, filed 10/4/91, effective 
11/4/91; 80-13-011 (Order 82, Resolution No. 80-14), § 131-16- 


080, filed 9/8/80; Order 22, § 131-16-080, filed 11/27/73; Order 5, § 
131-16-080, filed 12/12/69.] 


WAC 131-16-091 Additional qualifications in areas 
of specialization. In addition to the general standards 
required by WAC 131—16-080 and chapter 490-28A 
WAC in the case of vocational education personnel, the 
district board of trustees shall establish that candidates 
for appointment meet or exceed the following standards 
in their areas of specialization: 

(1) Professional personnel performing services for 
which advanced degrees are normally available shall 
hold the equivalent of a master's degree in the field of 
their educational service from an accredited college or 
university or a bachelor's degree and extensive profes- 
sional experience in the field of their educational service. 

(2) Professional personnel in vocational fields or other 
specialized areas for which advanced degrees are not 
normally available shall have sufficiently broad and 
comprehensive training and work experience that partic- 
ularly qualifies them to provide instruction in their area 
of specialization. 
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(3) All newly hired vocational education teaching 
personnel must have recent work experience beyond the 
learning period as a fully qualified worker in the occu- 
pation that will be taught. The minimum work experi- 
ence shall be equal to the recognized learning period 
required to gain competence in the occupation, but shall 
be in no case less than two calendar years of full-time 
work or its equivalent beyond the learning experience. 
The number of hours worked shall be equivalent to the 
hours worked by full-time workers in the occupation to 
be taught. 

(a) Minimum work experience for apprenticeable oc- 
cupations will be equal to the learning period then cur- 
rently registered with the state department of labor and 
industries. 

(b) Minimum work experience in occupations requir- 
ing state or local licensing, certification, or registry will 
be two calendar years subsequent to receipt of license, 
unless the occupation is also an apprenticeable trade. 
Current licenses, registrations, and/or certifications shall 
be maintained as a requirement for teaching courses in 
the respective occupation. 

(c) Minimum work experience for all other trades and 
occupations will be two calendar years of full-time em- 
ployment or the equivalent, subsequent to the required 
learning period, which shall be the number of hours 
worked by full-time workers during a two-year period in 
the occupation. 

(d) Recent work experience shall be defined as em- 
ployment full-time for six months or the equivalent, 
within the two years immediately preceding initial voca- 
tional certification, which shall be one-fourth of the 
hours required by (c) of this subsection. 

(e) One year full-time employment shall mean that 
which is the standard for the occupation. 

(4) All other vocational education teaching personnel 
including instructors of vocationally related courses, 
teachers' aides, lab assistants, and tutors, who do not 
meet the work experience and educational requirements 
specified above may be employed either on a full-time 
or part-time basis: Provided, That such individuals shall 
possess appropriate technical skills and knowledge in the 
specific program area assigned: And provided further, 
That such individuals shall work under the direct super- 
vision of, or in direct coordination with, an appropriately 
certified professional. Each college district shall main- 
tain job descriptions for each position in this category. 

(5) Vocational counselors shall meet the minimum 
work experience requirement by verifying work experi- 
ence in one or more occupations other than professional 
education, which is cumulative to at least two years of 
full-time employment. Vocational counselors shall be 
certified only if they have had preparation in vocational 
counseling, testing, and occupational information. 

(6) General administrative personnel shall have ad- 
vanced training or experience relevant to their assigned 
duties. The chief administrator shall hold an earned 
doctorate from an accredited university or have equiva- 
lent administrative expertise as demonstrated by suc- 
cessful performance of broad administrative 
responsibilities. 
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(7) The vocational administrator and all other subor- 
dinate vocational education administrative personnel 
must have been employed as a full-time vocational edu- 
cation instructor, occupational information specialist, or 
vocational counselor for at least three academic years or 
have equivalent experience in industry or other public 
agencies and they must have had at least two calendar 
years of accumulated experience in the capacity of a su- 
pervisor in education, business, industry, a public 
agency, or an equivalent volunteer community service. In 
addition, such individuals must have demonstrated to the 
employing agency a commitment to and understanding 
of vocational education. Industry and public agency ex- 
perience will be evaluated at no more than a one-to—one 
basis. The vocational administrator's personnel file must 
have verification that these standards have been met. 

(8) A current first aid certificate is required for those 
vocational instructors and counselors prior to the second 
quarter of employment in vocational programs where the 
instructional environment brings students into physical 
proximity with machinery, electrical circuits, biologicals, 
radioactive substances, chemicals, flammables, intense 
heat, gases under pressure, excavations, scaffolding, lad- 
ders, and other hazards. 

(9) A current CPR certificate is required for all voca- 
tional instructors and counselors. 

(10) Responsibility for ensuring that appropriate staff 
have first aid training will rest with the assigned voca- 
tional administrator as defined in subsection (7) of this 
section. 

(11) The specific type of first aid program required of 
vocational instructors shall be achieved by passing a 
course of first aid instruction and participation in prac- 
tical application of the following subject matter; 

Bleeding control and bandaging. 

Practical method of artificial respiration, including 
mouth to mouth and mouth to nose resuscitation. 

Closed chest heart massage. 

Poisons. 

Shock, unconsciousness, stroke. 

Burns, scalds. 

Sunstroke, heat exhaustion. 

Frostbite, freezing, hypothermia. 

Strains, sprains, hernias. 

Fractures, dislocations. 

Proper transportation of the injured. 

Bites, stings. 

Subjects covering specific health hazards likely to be 
encountered by coworkers of first aid students enrolled 
in the course. 

(12) Specifically excluded from conformance to the 
first aid requirement are: 

(a) Those instructors who teach related subjects to 
vocational students, i.e., Mathematics, English, or com- 
munications skills, etc., when. these subjects are taught 
in classrooms rather than shops or laboratories. 

(b) Physicians, registered nurses, licensed practical 
nurses, and others when their occupational competencies 
and training include first aid knowledge and skills equal 
to.or superior to that represented by the first aid certifi- 
cation being required under these regulations. 
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{Statutory Authority: RCW 28B.50.090 (7)(a). 91-21-009 (Order 
134, Resolution No. 91-27), § 131-16-091, filed 10/4/91, effective 
11/4/91; 80-13-011 (Order 82, Resolution No. 80-14), § 131-16- 
091, filed 9/8/80; Order 22, § 131-16-091, filed 11/27/73.] 


- WAC 131-16-092 Maintaining and improving occu- 
pational and teaching competencies for vocational admin- 
istrators, instructors and counselors. It shall be the 
responsibility of the president of each institution or dis- 
trict to assure compliance with the following standards, 
which must be met or exceeded by all districts: 

(1) The institution or district will certify through the 
assigned vocational administrator each full-time in- 
structor and vocational counselor and maintain docu- 
mentation of such certification. The certificate and the 
documentation on file shall specify the function and/or 
the specific occupational area for which the individual is 
certified. 

(2) Each full-time contracted vocationally certified 
instructor or counselor shall have an individual improve- 
ment plan which covers the time interval of the current 
certification developed in consultation with and approved 
by the vocational administrator or designee. The voca- 
tional administrator shall maintain a file of all such 
plans, which shall be reviewed annually. 

(3) Part-time vocational teaching and counseling per- 
sonnel must be certified and have a verification of work 
experience related to instructional assignment record on 
file in the individual's personnel folder. This record must 
be on file for each part—time instructor /counselor during 
each quarter of teaching employment. Part-time in- 
structors must have teaching competencies reviewed ev- 
ery five years. "Teaching competencies" refers to (a) 
currency in the occupation and (b) teaching skills. Part— 
time vocational counselors must have records in their file 
indicating compliance with WAC 131-16-091(5). Part- 
time teaching personnel not qualifying for five-year cer- 
tificates must be awarded a temporary certificate effec- 
tive for a maximum of three years. At the conclusion of 
the initial three years, the individual must complete 
thirty clock hours or three credits of elements of in- 
struction or equivalent before an additional three-year 
temporary certificate may be granted. During each sub- 
sequent three-year period, at least thirty clock hours or 
three credits of teacher training must be completed be- 
fore the award of a renewed temporary certificate. 

(4) Full-time professional personnel may not be em- 
ployed on the basis of a temporary certificate for a pe- 
riod of more than one year. 

(5) Certification under the above standards is a con- 
dition of continued employment for all vocational edu- 
cation personnel. 

(6) Safety and occupational health practice standards 
are met by satisfying OSHA and WISHA requirements. 
[Statutory Authority: RCW 28B.50.090 (7)(a). 91-21-009 (Order 
134, Resolution No. 91-27), § 131-16-092, filed 10/4/91, effective 


11/4/91; 80-13-011 (Order 82, Resolution No. 80-14), § 131-16- 
092, filed 9/8/80; Order 22, § 131-16-092, filed 11/27/73.] 


WAC 131-16-093 Types of vocational education 
certificates. In issuing certificates for vocational educa- 
tion personnel, the college district shall utilize the fol- 
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lowing nomenclature and shall meet the standards set 
forth below as a minimum: 

(1) Temporary certificate. 

(a) Full-time vocational instructors shall be issued a 
temporary certificate provided that such individuals shall 
be required to complete an orientation to begin no later 
than the first day of employment. An orientation outline 
must be on file at each campus. A temporary certificate 
is not renewable for full-time instructors and counselors. 

(b) Full-time vocational counselors shall be issued a 
temporary certificate provided that such individuals have 
met the requirements set forth in WAC 131-16-091(5). 

(2) One-year certificate, 

(a) Instructional personnel who have completed the 
minimum requirements for a temporary certificate and 
who, in addition, provide documentation of teaching 
competency as demonstrated by having satisfactorily 
completed a minimum of three credits in courses con- 
centrated upon the elements of teaching, or the equiva- 
lent, shall be issued a one-year certificate. A one-year 
certificate may be renewed once. 

(b) Counselors may be issued a one-year certificate 
upon completion of the minimum requirements for a 
temporary certificate and who, in addition, have com- 
pleted a minimum of three credits or thirty clock hours 
in course(s) in accordance with the individual's profes- 
sional improvement plan. A one-year certificate may be 
renewed no more than once. 

(3) Three-year certificate. May be used as a tempor- 
ary with part-time instructors. (Optional with the local 
district for fulltime instructors.) 

(4) Five-year certificate (initial). 

(a) Instructional personnel, occupational information 
specialists, and vocational counselors who have met the 
requirements of WAC 131-16-070 through 131-16-092 
and who have earned a master's degree or doctorate in 
their professional career field or in the field of education 
from a recognized college or university accredited by a 
group recognized by the Council on Postsecondary Ac- 
creditation (COPA), and who have completed the mini- 
mum requirements for a temporary certificate, may be 
issued a five-year certificate. 

(b) Instructional personnel and vocational counselors 
who have not earned a master's degree or doctorate in 
their professional career field or in the field of education 
from an accredited college or university shall be issued a 
five-year certificate upon completion of at least two 
years of teaching service, who have, in addition to the 
one-year certificate requirements, documentation of 
competency as demonstrated by having satisfactorily 
completed a minimum of three credits or thirty clock 
hours in courses dealing with the techniques of occupa- 
tional analysis, or equivalent, a minimum of three cred- 
its in courses concentrated upon the principles of 
vocational course organization or equivalent, and who 
have completed a minimum of three additional profes- 
sional improvement units in accordance with the indi- 
vidual's professional improvement plan. 

(c) Counseling personnel who do not have a master's 
degree shall be issued a five-year certificate upon: (i) 
Completion of at least two years of counseling service, 
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(ii) in addition to the one-year certificate requirements, 
documentation of competency as demonstrated by hav- 
ing satisfactorily completed a minimum of three credits 
or thirty clock hours in courses dealing with advanced or 
graduate level counseling theories and/or techniques, or 
equivalent, and (iii) completion of a minimum of six ad- 
ditional professional improvement units in accordance 
with the individual's professional improvement plan. 

(5) Five-year certificate (renewal). A five-year re- 
newable certificate shall be issued to professional per- 
sonnel who have completed a minimum of fifteen 
professional improvement units during the previous five— 
year period in accordance with the individual's improve- 
ment plan, documenting currency in teaching skills. Pro- 
fessional improvement plans shall, if deemed 
appropriate, include work experience as defined in WAC 
131—16—094(1), and no more than ten professional units 
in any.one category as defined in WAC 131-16-094 
shall apply. 

(6) The assigned vocational administrator shall be re- 

sponsible for the designation of approved course equiva- 
lents. 
[Statutory Authority; RCW 28B.50.090 (7)(a). 91-21-009 (Order 
134, Resolution No. 91-27), § 131-16-093, filed 10/4/91, effective 
11/4/91; 84-06-052 (Order 97, Resolution No. 84-7), § 131-16-093, 
filed 3/7/84; 80-13-011 (Order 82, Resolution No. 80-14), § 131- 
16-093, filed 9/8/80; Order 22, § 131~16-093, filed 11/27/73.] 


WAC 131-16-094 Definition of professional im- 
provement units. The following standards shall be used in 
the determination of professional improvement unit val- 
ues for vocational certification by the college districts. 

(1) Each forty hours of planned, preapproved, work 
experience outside of regular college teaching or coun- 
seling assignments shall be equal to one professional im- 
provement unit. 

. (2) Ten clock hours or one credit on the quarter sys- 
tem or two-thirds credit on the semester system earned 
in accredited programs at colleges or universities shall be 
equal to one professional improvement unit provided it is 
in compliance with the professional improvement plan. 

(3) Each accumulated twenty hours of preplanned 
participation in activities, such as conferences, seminars, 
workshops, or symposiums shall be equal to 1.0 profes- 
sional improvement unit. 

(4) Each forty hours of independent preplanned or 
preapproved research and other individual development 
activities in excess of normal contracted obligations shall 
be equal to one professional improvement unit. 

(5) The assigned vocational administrator shall be re- 
sponsible for the approval of professional improvement 
plans, equivalencies, and units as stated in WAC 131- 
16—092, 131-16—093, and 131-16-094. 

[Statutory Authority; RCW 28B.50.090 (7)(a). 91-21-009 (Order 
134, Resolution No. 91-27), § 131-16-094, filed 10/4/91, effective 


11/4/91; 80-13-011 (Order 82, Resolution No. 80-14), § 131-16- 
094, filed 9/8/80; Order 22, § 131-16-094, filed 11/27/73.] 


WAC 131-16-095 Reciprocity defined. The follow- 
ing standards describe the recognition of vocational 
teaching certification issued by a community or techni- 
cal college or the superintendent of public instruction. 
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(1) Instructors or counselors issued a vocational edu- 
cation certificate that meets the standards specified in 
WAC 131-16-091 through 131—16-095 by any commu- 
nity or technical college shall be recognized by all com- 


- munity or technical colleges under the jurisdiction of the 


state board for community and technical colleges. 

(2) It is also recognized that a vocational teaching or 
counselor certificate issued by the office of the superin- 
tendent of public instruction will be recognized by the 
community and technical colleges as fulfilling the mini- 
mum requirements for the specific subjects contained in 
the certification. 

(3) All instructors or counselors hired by a commu- 
nity or technical college will be required to have on file a 
professional improvement plan as specified in WAC 
131-16-092 through 131-16-094. 

(4) All current technical college instructors or coun- 
selors may have their certification renewed under the 
requirements in effect for vocational-technical institutes 
prior to September 1, 1991. After September 1, 1996, all 
technical college personnel must meet the standards set 
forth in chapter 131-16 WAC. 


[Statutory Authority; RCW 28B.50.090 (7)(a). 91-21-009 (Order 
134, Resolution No, 91-27), § 131-16-095, filed 10/4/91, effective 
11/4/91.) 


WAC 131-16-500 Permissible compensation ele- 
ments for community and technical college presidents. (1) 
RCW 28B.50.140(3) requires the state board for com- 
munity and technical colleges to adopt rules defining the 
permissible elements of compensation which district 
boards may approve for community and technical col- 
lege presidents. l 

(2) Compensation (including salary) increases granted 
in accordance with this section shall not exceed the 
amount or percentage established for that purpose in the 
state Omnibus Appropriations Act as allocated to the 
college districts by the state board for community and 
technical colleges. 

(3) For the purpose of implementing RCW 
28B.50.140(3), the permissible elements of compensation 
shall include salary, premiums paid for insurance sup- 
plemental to the plans authorized by the state employees 
benefits board, deferred salary, relocation assistance, 
and premiums paid for tax deferred annuities: Provided, 
That such benefits, except salary, shall not affect but 
may supplement other benefits applicable to college 
presidents as state employees. 


[Statutory Authority: RCW 28B.50.140(3). 91-21-013 (Order 132, 
Resolution No. 91—48), § 131-16-500, filed 10/4/91, effective 
11/4/91. Statutory Authority: RCW 28B.50.090 (7)(d) and (10), 
28B.50.851, 28B.15.502(4), 28B.15.522, 28B.50.140(3) and 1990 c 29. 
90-20-009 (Order 122, Resolution Nos. 90-42 and 90-43), § 131-16 
500, filed 9/20/90, effective 10/21/90.] 


Chapter 131-28 WAC 
TUITION AND FEE CHARGES 


WAC 


131-28-026 Tuition charges for certain ungraded courses. 
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WAC. 131-28-026 Tuition charges for certain un- 
graded courses. (1) When in the judgment of a district 
board of trustees certain courses should be designated as 
ungraded courses and offered by tuition rates that differ 
from the standard rates set by WAC 131—28-025, the 
board of trustees may propose such designations and tu- 
ition levels. Implementation of such proposals shall be 
contingent upon approval of the state director, who shall 
review such proposals with respect to the provisions of 
subsection (2) of this section and with respect to a gen- 
eral standard of system-wide consistency of tuition 
charges when essentially similar services are provided. 

(2) Ungraded courses designated pursuant to subsec- 
tion (1) of this section shall meet the following 
qualifications: 

(a) The primary intent of offering the course is other 
than providing academic credit applicable to an 
associate's or higher degree. 

(b) The course has a specialized purpose in that it is 
intended to meet the unique educational needs of a spe- 
cific category or group of students. 

(c) The course is offered for the purpose of providing 
the individual student with a discrete skill or basic body 
of knowledge other than that intended to lead to initial 
employment. 

(d) The course cannot be administered as a contract 
course pursuant to WAC 131-28-027, 131-32-010, or 
131-—32-020. 

(e) The course is not offered primarily as an integral 
part of any lower—division curriculum or program. 

(f) The course is not one specifically or primarily in- 
tended to satisfy requirements for receiving a high 
school diploma. 

(3) For the purposes of this section, ungraded courses 
shall. be defined as those courses classified according to 
the official course classification taxonomy established by 
the state board as occupational supplementary, occupa- 
tional homemaking, academic basic education, or aca- 
demic general education courses, provided they shall also 
meet the qualifications set forth in subsection (2) of this 
section. - 

(4) For the purpose of implementing WAC 131-28- 
025(2), the tuition, exclusive of special fees, charged by 
any Washington community college for the following 
ungraded courses shall be: 


TUITION 


SERVICES AND 
: BUILDING OPERATING ACTIVITIES 
COURSE FEE FEE FEE 
(a). Courses $1.40 $3.60 No charge 
offered for ; per per 
the purpose credit credit 
of satisfying 
related or 
supplemental 
educational 
requirements for 
apprentices 
while indentured 
with the 
Washington 
state 
apprenticeship 
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TUITION 
SERVICES AND 
BUILDING OPERATING ACTIVITIES 
COURSE FEE FEE FEE 
council 
or Federal 
Bureau of 
Apprenticeship 
and Training 
(b) Department Standard rate Standard rate No charge 
of labor and 
industries approved 
industrial first 
aid courses 
offered for 
the purpose of 
satisfying WISHA 
first aid 
certification 
requirements 
(c) Parent The combined No charge 
education standard 
involving district 
cooperative charge per 
preschool credit 
program hour -for 
tuition and 
operating fees 
less the 
preschool 
cooperative 
fee, with any 
remainder divided 
equally between 
tuition and 
operating fee 
(d) Farm $1.85 $9.15 No charge 
management and per credit per credit 
small business 
management 
(e) Adult basic No charge No charge No charge 
education, English 
as a second 
language, and 
GED preparation 
courses supported 
by federal funds 
(f) Emergency $1.40 $3.60 No charge 
medical technician per per 
and paramedic credit credit 
continuing 
education 
(g) Courses 20% of the 20% of the No charge 
specifically standard standard 
designed to building fee operating fee 
provide skills rounded to the rounded to the 
and understandings nearest dollar nearest dollar 
particularly 
related to the 
problems of 
retirement and 
advanced age 
(h) Courses Standard rate Standard rate No charge 


providing advanced 
training and skill 
maintenance for 
journeypersons in 
cooperation with 
local joint 
apprenticeship and 
training committees 


(5) Application of this section shall be subject to ad- 
ministrative procedures established by the state director 
with respect to maximum credit values of such ungraded 
courses, curriculum, or any unique circumstances related 
to enrollment in such courses. 

(6) Tuition and services and activities fees received 


Student Conduct Code 


pursuant to this section shall be accounted for and de- 
posited in conformance with the provisions of RCW 
28B.50.360, 28B.15.031, and 28B.15.041 respectively. 

(7) The term "standard rate" as used in this section 
shall mean the tuition charged for one quarter credit. 
(Statutory Authority: RCW 28B.15.502. 91-21-011 (Order 133, Res- 
olution No. 91-49), § 131-28-026, filed 10/4/91, effective 11/4/91. 
Statutory. Authority; RCW 28B.50.090 (7)(d) and (10), 28B.50.851, 
28B.15,502(4), 28B.15.522, 28B.50.140(3) and 1990 c 29. 90-20-009 
(Order 122, Resolution Nos. 90-42 and 90-43), § 131-28-026, filed 
9/20/90, effective 10/21/90. Statutory Authority: RCW 28B.15.502. 
89-14-037 (Order 116, Resolution No. 89-16), § 131-28-026, filed 
6/29/89. Statutory Authority; RCW 28B.15.502 and 28B.15.740. 82- 
22-023 (Order 94, Resolution No. 82-37), § 131-28-026, filed 
10/26/82. Statutory Authority: RCW 28B.15.502. 82-11-035 (Order 
93, Resolution No. 82-16), § 131-28-026, filed 5/11/82. Statutory 
Authority: RCW 28B.15.500 as amended by chapter 257, Laws of 
1981. 81-19-060 (Order 89, Resolution No. 81-65), § 131-28-026, 
filed 9/14/81. Statutory Authority: Chapter 34.04 RCW and WAC 
1-12-065. 78-07-064 (Order 71, Resolution No. 78-29), § 131-28- 
026, filed 6/30/78; Order 63 and Emergency Order 64, § 131—-28-026, 
filed 9/13/77, effective 9/13/77; Order 25, § 131-28-026, filed 
4/22/74, effective 7/1/74.] 


Chapter 131-32 WAC 


EDUCATIONAL SERVICES 
WAC 
131—32-050 Running start program. 

WAC 131-32-050 Running start program. The pro- 
visions of WAC 392-127-700 through 392-127-830 
are, by this reference, hereby adopted and made appli- 
cable to community and technical colleges, community 
and technical college districts, and to eligible students 
who desire to enroll in courses or programs offered by 
such colleges and districts: Provided, That all references 
in WAC 392-127-700 through 392-127-830 to "com- 
munity colleges" or "community college districts" shall 
be interpreted to include technical colleges and technical 
college districts. 


[Statutory Authority: 1990 sp. sess. c 9. 91-21-012 (Order 131, Reso- 
lution No. 91-47), § 131-32-050, filed 10/4/91, effective 11/4/91.] 


Title 132B WAC 


COMMUNITY COLLEGES--GRAYS 
HARBOR COLLEGE 


Chapter 
132B-120 Student conduct code. 


Chapter 132B-120 WAC 
STUDENT CONDUCT CODE 


WAC 

132B-120-010 Definitions. 

132B—120-045 Loss of eligibility—Student athletic participation. 
132B-120-060 Free movement on campus. 

132B~120-090 Campus speakers. 

132B-120-100 Distribution of information. 

132B-—120-120 Disciplinary process. 

132B-120-140 Readmission after suspension/expulsion. 


132B-120-060 


132B-120-160 Disciplinary authority of the dean of student services 
and vice-president for instruction. 

132B-120-170 Student/faculty disciplinary committee. 

132B—120-180 Procedural guidelines. 

132B—120-190 Appeals. 


WAC 132B-120-010 Definitions. As used in this 
document the following words and phrases shall mean: 

(1) "Board" shall mean the board of trustees of Com- 
munity College District No. 2, state of Washington. 

(2) "College" shall mean Grays Harbor College or 
any additional community college hereafter established 
within Community College District No. 2, state of 
Washington. 

(3) "Liquor" shall mean the definition of liquor as 
contained within RCW 66.04.010(16) as now law or 
hereafter amended. 

(4) "Drugs" shall mean and include any narcotic drug 
as defined in RCW 69.50.101(0), any controlled sub- 
stance as defined in RCW 69.50.201 through 69.50.212 
or any legend drug as defined in RCW 69.41.010(8) as 
now or hereafter amended. 

(5) "College facilities" shall mean and include any or 
all real property controlled or operated by the college 
and shall include all buildings and appurtenances affixed 
thereon or attached thereto. 

(6) "President" shall mean the chief executive officer 
of the college appointed by the board of trustees. 

(7) "Disciplinary officials" shall mean the hearing 
committee as denominated in WAC 132B-120-170, the 
dean of student services and/or the vice-president for 
instruction, and the president. 

(8) "Student" shall mean and include any person who 
is regularly enrolled at the college. 

(9) "Disciplinary action" shall mean and include the 
warning, probation, expulsion, suspension, or reprimand 
of any student pursuant to WAC 132B-—120-120 for the 
violation of any designated rule or regulation of the rules 
of student conduct for which a student is subject to dis- 
ciplinary action. 

[Statutory Authority: RCW 28B.50.140(13) and 69.41.340. 91-11- 
102, § 132B-120-010, filed 5/22/91, effective 6/22/91. Statutory 


Authority: RCW 28B.50.140(13). 80-10-053 (Order 80-1, Resolution 
No. 10-80), § 132B-—120-010, filed 8/6/80.] 


WAC 132B-120-045 Loss of eligibility--Student 
athletic participation. Any student found to have violated 
chapter 69.41 RCW, legend drugs, by virtue of a crimi- 
nal conviction or by final decision of the college presi- 
dent shall, in lieu of or in addition to any other 
disciplinary action which may be imposed, be disquali- 
fied from: participation in any school-sponsored athletic 
events or activities. 


[Statutory Authority; RCW 28B.50.140(13) and 69.41.340. 91-11- 
102, § 132B-120-045, filed 5/22/91, effective 6/22/91.] 


WAC 132B-120-060 Free movement on campus. 
The president is authorized in the instance of any event 
that he deems impedes the movement of persons or ve- 
hicles or which he deems to disrupt the ingress or egress 
of persons from the college facilities, to prohibit the en- 
try of, or withdraw the license of, or privileges of a per- 
son or persons or any group of persons to enter onto or 


[1991 WAC Supp—page 269] 


